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  داﻧﺸﮕﺎه ﻋﻠﻮم ﭘﺰﺷﮑﯽ
  و ﺧﺪﻣﺎت ﺑﻬﺪاﺷﺘﯽ درﻣﺎﻧﯽ ﮐﺮﻣﺎن
  داﻧﺸﮑﺪه ﭘﺮﺳﺘﺎری و ﻣﺎﻣﺎﯾﯽ رازی
  ﻣﺸﺎوره در ﻣﺎﻣﺎﯾﯽارﺷﺪ رﺷﺘﻪ  ﮐﺎرﺷﻨﺎﺳﯽ ﻧﺎﻣﻪ ﻣﻘﻄﻊ ﭘﺎﯾﺎن
  ﻋﻨﻮان
ﺗﻌﯿﯿﻦ ﺗﺄﺛﯿﺮ ﻣﺸﺎوره ﻣﻌﻨﺎدرﻣﺎﻧﯽ ﺑﺮ ﻋّﺰت ﻧﻔﺲ ﺳﺎزﻣﺎﻧﯽ و رﺿﺎﯾﺖ ﺷﻐﻠﯽ ﻣﺎﻣﺎهﺎی ﺷﺎﻏﻞ در 
  ٧٩٣١ﺑﯿﻤﺎرﺳﺘﺎن دوﻟﺘﯽ اﻟﺰهﺮا ﺷﻬﺮ رﺷﺖ در ﺳﺎل 
  ﺗﻮﺳﻂ
  ﻓﺮﺣﻨﺎز ﺑﺎزرﮔﺎن ﺛﺎﺑﺖ
  اﺳﺘﺎد )اﺳﺎﺗﯿﺪ( راهﻨﻤﺎ
  دﮐﺘﺮ ﻋﺎﻃﻔﻪ اﺣﻤﺪی
  )اﺳﺎﺗﯿﺪ( ﻣﺸﺎوراﺳﺘﺎد 
  هﯿﺘﺎ ﺗﺎﺷﮏ ﺧﺎﻧﻢ دﮐﺘﺮ  آﻧﺎ   ﻋﻠﯿﺪوﺳﺘﯽ ﮐﺒﺮی ﺧﺎﻧﻢ
   آﻗﺎی دﮐﺘﺮ وﺣﯿﺪ ﯾﺰدی ﻓﯿﺾ آﺑﺎدی
 
  (    ٨٩)...(                   ﺳﺎل ﺗﺤﺼﯿﻠﯽ )ﻣﻬﺮ ﻧﺎﻣﻪ:  ﺷﻤﺎره ﭘﺎﯾﺎن
 
 
      
  ﭼﮑﯿﺪه
    ﻣﻘﺪﻣﻪ و اهﺪاف: 
اراﺋﻪ ﺧﺪﻣﺎت ﻣﺎﻣﺎﯾﯽ ﺑﻪ دو ﻗﺸﺮ آﺳﯿﺐ ﭘﺬﯾﺮ ﺟﺎﻣﻌﻪ ﯾﻌﻨﯽ ﻣﺎدران و ﻣﺎﻣﺎهﺎ ﺑﻪ ﻋﻨﻮان ﯾﮑﯽ از اﺟﺰای ﻣﺆﺛﺮ ﺳﯿﺴﺘﻢ ﺑﻬﺪاﺷﺘﯽ ﺑﺮای          
ﺑﻮده  و ﻣﺎﻣﺎهﺎ ﺗﺄﺛﯿﺮ ﮔﺬار در ﮐﺎر و ﺣﺮﻓﻪ آﻧﻬﺎ  ﺳﺎزﻣﺎﻧﯽﻧﻔﺲ ﻐﻠﯽ و ﻣﯿﺰان  اﺣﺴﺎس ﻋّﺰت ﮐﻮدﮐﺎن، ﻧﻘﺶ ﮐﻠﯿﺪی دارﻧﺪ. رﺿﺎﯾﺖ ﺷ
   ﯽ آﻧﺎن ﻣﯽ ﮔﺮدد.ارﺗﻘﺎء اﺛﺮﺑﺨﺸﯽ و ﺑﻬﺮه وری ﺳﺎزﻣﺎﻧﻣﻮﺟﺐ 
ﯾﺎﻓﺘﻦ ﻣﻌﻨﺎی زﻧﺪﮔﯽ ﯾﺎری داده و  ﮑﯽ از ﻣﺪاﺧﻼت ﻣﻄﺮح در ﻣﺒﺤﺚ ﺳﻼﻣﺖ روان، ﻣﻌﻨﺎدرﻣﺎﻧﯽ اﺳﺖ ﮐﻪ ﻣﯽ ﺗﻮاﻧﺪ ﻓﺮد را در ﯾ
روﺣﯿﻪ و اﻧﮕﯿﺰه رواﻧﯽ اﻧﺴﺎن ﺑﯿﺸﺘﺮﯾﻦ ﺗﺄﺛﯿﺮ را در اﻓﺰاﯾﺶ ﺑﻬﺮه وری زﯾﺮا  دﺳﺒﺐ ﮐﺎهﺶ ﺗﻨﺶ هﺎ و ﻣﺸﮑﻼت رواﻧﺸﻨﺎﺳﯽ وی ﮔﺮد
ﺑﯿﻦ ﺑﻪ ﻧﻈﺮ ﻣﯽ رﺳﺪ  وﻣﯽ ﺷﻮداﻃﺮاف او ﺣﺎﺻﻞ  ﻣﻄﺎﺑﻘﺖ ﺷﺨﺺ و ﻣﺤﯿﻂ ﯿﺰان ﻣرﺿﺎﯾﺖ ﺷﻐﻠﯽ از  . هﻢ ﭼﻨﯿﻦدارد ﺳﺎزﻣﺎﻧﯽ 
ﻟﺬا، ﭘﮋوهﺶ ﺣﺎﺿﺮ ﺑﺎ هﺪف ﺑﺮرﺳﯽ ﺗﺄﺛﯿﺮ .ارﺗﺒﺎط ﻧﺰدﯾﮏ وﺟﻮد دارد ﻣﺎﻣﺎهﺎ ﻋّﺰت ﻧﻔﺲ ﺳﺎزﻣﺎﻧﯽ و رﺿﺎﯾﺖ ﺷﻐﻠﯽدﺳﺘﯿﺎﺑﯽ ﺑﻪ 
  .ﺟﺮا ﺷﺪﻣﻌﻨﺎدرﻣﺎﻧﯽ ﺑﺮ رﺿﺎﯾﺖ ﺷﻐﻠﯽ و ﻋّﺰت ﻧﻔﺲ ﺳﺎزﻣﺎﻧﯽ ﻣﺎﻣﺎهﺎ در ﺑﯿﻤﺎرﺳﺘﺎن دوﻟﺘﯽ اﻟﺰهﺮا ﺷﻬﺮ رﺷﺖ ا
  : هﺎ روش
ﻣﯽ ﺑﺎﺷﺪ. ﺟﺎﻣﻌﻪ آﻣﺎری ﮐﻠﯿﮥ  روش ﭘﮋوهﺶ ﺑﻪ ﺻﻮرت ﻧﯿﻤﻪ ﺗﺠﺮﺑﯽ و ﻣﺪاﺧﻠﻪ ای ﺑﺎ ﭘﯿﺶ آزﻣﻮن، ﭘﺲ آزﻣﻮن و ﮔﺮوه ﮐﻨﺘﺮل
، ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﻣﻌﯿﺎرهﺎی  ورود ﮐﻪ یاﻓﺮاد ﮐﻪ از ﻣﯿﺎن ان هﺎ ﻧﻔﺮ  ﺑﻮد  ٠٨ﺷﻬﺮ رﺷﺖ ﺑﻪ ﺗﻌﺪاد  اﻟﺰهﺮا دوﻟﺘﯽﻣﺎﻣﺎهﺎی ﺷﺎﻏﻞ در ﺑﯿﻤﺎرﺳﺘﺎن 
ﻣﺪاﺧﻠﻪ  ﻣﺴﺎوی ﻧﻔﺮ اﻧﺘﺨﺎب و ﺑﻪ ﻃﻮر ﺗﺼﺎدﻓﯽ در دو ﮔﺮوه ۶۵ﺑﺮ اﺳﺎس ﻧﻤﻮﻧﻪ ﮔﯿﺮی ﺳﺮﺷﻤﺎری  در ﻣﻄﺎﻟﻌﻪ را داﺷﺘﻨﺪرﺿﺎﯾﺖ ﺷﺮﮐﺖ 
رﺿﺎﯾﺖ ﺷﻐﻠﯽ اﺳﻤﯿﺖ  و ﻋّﺰت ﻧﻔﺲ ﺳﺎزﻣﺎﻧﯽ هﺎی هﺎ در اﯾﻦ ﭘﮋوهﺶ از ﭘﺮﺳﺸﻨﺎﻣﻪ  ﻗﺮار ﮔﺮﻓﺘﻨﺪ. ﺑﺮای ﺟﻤﻊ آوری دادهو ﮐﻨﺘﺮل 
ﺑﻪ ﻧﻮد دﻗﯿﻘﻪ ای ﺟﻠﺴﻪ  ۶در اﯾﻦ ﭘﮋوهﺶ، روﺷﻬﺎی ﻣﻌﻨﺎدرﻣﺎﻧﯽ در ﻃﯽ  اﻃﻼﻋﺎت دﻣﻮ ﮔﺮاﻓﯿﮏ اﺳﺘﻔﺎده ﺷﺪ.و ﭘﯿﺮس و هﻤﮑﺎران 
 ١٢ﻪ ﻧﺴﺨ sspsﮐﻪ ﮔﺮوه ﮐﻨﺘﺮل ﻣﺪاﺧﻠﻪ ای را درﯾﺎﻓﺖ ﻧﮑﺮدﻧﺪ. اﻃﻼﻋﺎت ﺑﺎ اﺳﺘﻔﺎده از ﻧﺮم اﻓﺰار ﯽاراﺋﻪ ﮔﺮدﯾﺪ، در ﺣﺎﻟﻣﺪاﺧﻠﻪ ﮔﺮوه 
    ﺗﺠﺰﯾﻪ و ﺗﺤﻠﯿﻞ ﺷﺪ.
  هﺎ:    ﺎﻓﺘﻪﯾ
ﺪاﺧﻠﻪ و ﮐﻨﺘﺮل از ﻧﻈﺮ ﻣﮔﺮوه اﺧﺘﻼف ﻣﯿﺎﻧﮕﯿﻦ هﺎی ﻧﻤﺮه ﺗﺤﻠﯿﻞ داده هﺎی  ﭘﮋوهﺶ ﻧﺸﺎن داد ﮐﻪ در ﻣﺮﺣﻠﻪ ﭘﺲ آزﻣﻮن 
ﺗﺎ ﺣﺪ ﻗﺎﺑﻞ ﻗﺒﻮﻟﯽ ﻣﺆﺛﺮ ﺑﻮده و ﻣﯽ  ﻧﺘﺎﯾﺞ ﻧﺸﺎن داد، روش هﺎی ﻣﻌﻨﺎدرﻣﺎﻧﯽ اﯾﻦ.دار ﺑﻮد رﺿﺎﯾﺖ ﺷﻐﻠﯽ و ﻋّﺰت ﻧﻔﺲ ﺳﺎزﻣﺎﻧﯽ ﻣﻌﻨﯽ
  .ﺪﻧﻣﺪ ﻧﻈﺮ ﻗﺮار ﮔﯿﺮ ﻣﺎﻣﺎ هﺎ ت ﻧﻔﺲ ﺳﺎزﻣﺎﻧﯽ و ﻋﺰ ّ ﻐﻠﯽ ﺷاﻓﺰاﯾﺶ رﺿﺎﯾﺖ  ﺪ از ﻧﻈﺮ ﻨﺗﻮاﻧ
  (  (p<٠/١٠٠) اﺧﺘﻼف ﻣﯿﺎﻧﮕﯿﻦ هﺎی ﻧﻤﺮه رﺿﺎﯾﺖ ﺷﻐﻠﯽ و ﻋﺰت ﻧﻔﺲ ﺳﺎزﻣﺎﻧﯽ 
  ﮔﯿﺮی: ﺑﺤﺚ و ﻧﺘﯿﺠﻪ
      
ﺑﺮ اﻓﺰاﯾﺶ ﻋﺰت ﻧﻔﺲ ﺗﺎ ﺣﺪود ﻗﺎﺑﻞ ﻗﺒﻮﻟﯽ ﯾﺎﻓﺘﻪ هﺎی ﺣﺎﺻﻞ از اﯾﻦ ﭘﮋوهﺶ ﻧﺸﺎن داد ﮐﻪ اﺟﺮای ﻣﻌﻨﺎدرﻣﺎﻧﯽ ﮔﺮوهﯽ           
هﺎی ﻣﻌﻨﺎدرﻣﺎﻧﯽ ﻣﯽ ﺗﻮاﻧﺪ ﺑﻪ ﻋﻨﻮان  ﮐﻪ روشﻧﺘﯿﺠﻪ ﮔﺮﻓﺖ ﺗﻮان .در ﻣﺠﻤﻮع ﻣﯽ ﻣﺆﺛﺮ ﺑﻮده اﺳﺖ ﺳﺎزﻣﺎﻧﯽ و رﺿﺎﯾﺖ ﺷﻐﻠﯽ ﻣﺎﻣﺎهﺎ 
ﺳﺎزﻣﺎﻧﯽ ﻣﻮرد اﺳﺘﻔﺎده ﻗﺮار  روش درﻣﺎﻧﯽ ﮐﺎرآﻣﺪی در ﺟﻬﺖ ﺑﻬﺒﻮد ﮐﺎرﮐﺮدهﺎی روان ﺷﻨﺎﺧﺘﯽ در ﺣﻮزه رﺿﺎﯾﺖ ﺷﻐﻠﯽ و ﻋّﺰت ﻧﻔﺲ
  ﮔﯿﺮد.
  ﮐﻠﻤﺎت ﮐﻠﯿﺪی: 
ﻧﻔﺲ  ﺳﺎزﻣﺎﻧﯽ,  رﺿﺎﯾﺖ ﺷﻐﻠﯽ ,  ﻣﺎﻣﺎ ,  ﻣﻌﻨﺎدرﻣﺎﻧﯽ        ت  ﻋﺰ ّ 
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Abstract 
Background and objectives: Midwives as one of the most effective members of 
the health system who play a key role in delivering the midwifery services to 
mothers and children the both vulnerable groups of the society. Job satisfaction and 
the sense of organizational self-esteem of midwives are influential factors in their 
work and career and hence, pave the way for promotion of their effectiveness and 
organizational productivity. 
One of the interventions in the field of mental health, is Logo-therapy that can 
assist the individuals to find the meaning in their lives and to reduce the stress and 
psychological problems, since, the temperament and mental motivation of human 
beings are bearing the most impact on increasing their  organizational productivity. 
Meanwhile job satisfaction, can be derived through adjustmrent between mankind 
and its surrounding environment and it seems,  there is a close link between 
acquiring the organizational self-esteem and the job satisfaction for midwives. 
The aim of this research was investigating the effect of Logo-therapy on Job 
satisfaction and organizational self-esteem of midwives in the public hospital of 
Al- Zahra in the Rasht city, in 2018. 
Methods: The methods implemented in this research comprising the quasi- 
empirical and interventional methods with the pre-test, post-test design and control 
group. The population contains all midwives employing in the public hospital of 
ALZAHRA ,Rasht. However,the statistical population of the research  comprised 
the 80 midwives out of  which, those who agreed to participate in the study as well 
as fulfilling the inclusion criteria were 56. They randomly and equally divided into 
two groups of intervention and control. In this study Smith job satisfaction and 
Pierce and colleagues Organizational-Based Self-Esteem (OBSE) as well as 
demographic information questionnaires were utilized in the pretest and posttest. 
     
Logo-therapy method applied in 6/90minute sessions while the control group did 
not receive any intervention. Data were analyzed using the SPSS Software version 
21. 
Results: Based on the results, the data analysis of the present research 
indicates that while two groups were homogenous before the intervention, in the 
post-test phase, the difference between the mean scores of the intervention and 
control groups for the two variables of job satisfaction and organizational self-
esteem were statistically significant (p<0.001).  
Conclusion: According to the results of the study, implementation of group 
Logo-therapy can be reasonable and to an extent has feasible impact on increasing 
the sense of job satisfaction and organizational self-esteem in health system 
members.Thus, we may conclude that the Logo- therapy methods can be utilized as 
effective therapeutic methods for improvement of psychological  functioning  in 
the field of job satisfaction and organizational self- esteem. 
 
 Keywords: Logo-therapy, Organizational-Based Self-Esteem, job 
Satisfaction, Midwives 
 
 
 
 
 
 
 
 
 
     
 
 
